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Adayana adds Human Resources Generalist to HR Team 

Panda Cable promoted from contracted HR Consultant to HR Generalist  

INDIANAPOLIS, IND.—Panda Cable recently joined the Adayana team as a Human Resources 

Generalist in the Indianapolis office.   

 

“Panda’s specialization and experience in coaching and leadership will provide a means to connect 

the company, enterprise-wide, as we build an exciting chapter in the history of our organization,” 

stated Sandi Mathes, VP of Human Resources. “Our company continues to grow and change, and we 

are thrilled to have Panda on board to help make an impact within current and future teams we 

serve.” 

 

Cable previously served as a contracted HR Consultant for Adayana. She also has served as the 
Director of Training & Leadership Development at Defender Direct in Indianapolis and worked in 
training and HR roles for Insight Communications, Conseco, Citizens Gas, and Resort Condominiums 
International. Cable’s main job responsibilities now include industry recruiting, performance 
management, employment law, and training and development.  
 
 “Adayana has proven to be a very collaborative environment,” Cable said. “I am excited to 
contribute to the continuation of such an environment and to further promote the company’s 
already high values among my colleagues.” 
 
Cable received her bachelor’s degree in Education from Franklin College. She was certified in 
Professional Human Resources in 1999 before her recertification in 2003 and again in 2005. 
 

### 

ABOUT ADAYANA, Inc. 

Adayana serves clients worldwide. With more than 300 employees in 12 U.S. locations and India, 

Adayana focuses on three broad, global vertical markets - Federal governments through VERTEX; 

agriculture, food, life sciences, services and non-profit sectors through ABG, and the automotive 

aftermarket through Adayana Automotive. Adayana’s comprehensive human capital development 

and organizational performance improvement services include technology-enabled and blended 
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learning, enterprise effectiveness solutions, technology integration, channel messaging, and 

managed learning services. 


